
Sarasota County:

Work on the leading 

edge of service…….



Sarasota County Government:

Sarasota County Government

Tax Collector

Supervisor of Elections

Clerk of Court

County Attorney

Property Appraiser

County Administrator

Board of County Commissioners





Rationale and Benefits of PATS:

 Allows job applicants to apply 
for current and future openings 
via the Internet.  

 Hiring authorities will be able to 
use current applicant pools 
instead of advertising. 

 Savings on time and 
advertisement costs.

 Reduce time spent on HR 
Processing.  



Rationale and Benefits of PATS:

 Applications can be accessed 
throughout the posting process 
(even while the job is still open).

 Interview tracking and comment 
collection is done through the 
web using standardized 
comments.   

 Hiring Official may recommend 
applicant for hire via the web, 
which starts the pre-employment 
process immediately.

 First Stage of an enterprise 
talent strategy.



PATS Time to Process Applications
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Cost Per Hire
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Return on Investment

$0

$10,000

$20,000

$30,000

$40,000

$50,000

$60,000

$70,000

Nov 
01

'

Nov 
02

'

Nov 
03

'

Nov 
04

'

Nov 
05

'

Investment

Savings



Check PATS Out for Yourself:

 To View from Applicant Side, click on link and use the following 
information:

 Click here for PATS Applicant Website

 ++++++++++++++++++++++++++++++++
++++++++++++

 To View from Hiring Manager Side, click on link and use the following 
information:

 Click here for PATS Hiring Authority Website

http://192.168.8.3/PATS/PATS.nsf/MainWebFrameset?OpenFrameset
http://192.168.8.3/pats/pats.nsf/haframeset?openframeset&login

